


. APPOINTMENT TO PARKS AND RECREATION CITIZENS’ ADVISORY COMMITTEE
— GEORGE HELTZ, STUDENT REPRESENTATIVE (Tina Kolaczyk)

. APPOINTMENT OF GLORIA DUNTON TO PART-TIME ACCOUNTANT | POSITION
(Tina Kolaczyk)

. AUTHORIZATION TO APPOINT MILES RUGG AND NICHOLAS BODINE TO PART-
TIME PARKS MOTOR EQUIPMENT OPERATOR - LIGHT POSITIONS (Tina Kolaczyk)

. AUTHORIZATION FOR SUPERVISOR TO ENTER INTO AN AGREEMENT WITH
SOLU DIGITAL COLLABORATIVE FOR THE DEVELOPMENT OF A TOWN OF
VICTOR MOBILE PHONE APPLICATION (Kathy Rayburn)

. AUTHORIZATION FOR SUPERVISOR TO ENTER INTO AN AGREEMENT WITH
EMPIRE NATURAL GAS CORPORATION TO PROVIDE NATURAL GAS TO THE
TOWN FACILITIES (Barb Cole)

. AUTHORIZATION TO PARTICIPATE IN THE COOPERATIVE BID COORDINATED BY
THE BOARD OF EDUCATIONAL SERVICES OF ONTARIO, SENECA, WAYNE AND
YATES COUNTIES FOR THE COOPERATIVE ELECTRICITY BID WFL 2017-12 (Barb
Cole)

. AUTHORIZATION FOR SUPERVISOR TO ENTER INTO REAL PROPERTY
APPRAISAL SERVICES AGREEMENT WITH POGEL, SCHUBMEHL, & FERRARA,
LLC (Jack Marren)










































Annual Premium Allowance Payment — Only employees hired before January 1, 2015 are
eligible for this benefit.

Upon retirement, full-time Town of Victor employees that meet the eligibility requirements and who
were hired prior to January 1, 2015 will be granted an annual premium allowance to pay the cost of
post-employment health insurance premiums. The maximum allowed will be an amount equal to
75% of the actual cost of the Town'’s health insurance policy in effect at the time of retirement. This
amount will be a fixed amount, and the retiree will pay all cost increases.

The portion of the annual premium allowance payment for individual or family health insurance
coverage which the Town will pay is currently based upon the retiree’s years of consecutive
full-time service and the cost of health insurance at the time that the employee retired.
Employees must retire at or after age 62 in order to receive these premium payment
allowances. The chart below shows the amount of the premium paid by the Town based on
the years of consecutive service:

Years of Service at Percentage of your health care premium in place at the time of
Age 62+ Retirement | retirement that will be paid by the Town upon your retirement
20+ 75%

19 70%

18 65%

17 60%

16 55%

15 50%

14 45%

13 40%

12 35%

11 30%

10 25%

Changes in Status — A retiree who is married and who is covered by a Town health insurance
policy upon retirement continues to have such coverage until the death, legal separation, or
divorce of their spouse, if such occurs prior to the retiree’s death. In the event of such death,
legal separation, or divorce, the policy will remain in effect for the employee, and any
dependent(s) will continue to be covered under the retiree’s policy for as long as the
dependent(s) remain eligible for coverage.

A retiree who is married and is covered by a Town health insurance policy upon retirement, and
who predeceases their spouse after such retirement, is entitled to have their policy remain in
effect for their spouse, and any dependent(s) will continue to be covered under the retiree’s
policy for as long as the dependent(s) remain eligible for coverage. The Town’s premium
allowance payment for the retiree which is in effect at the time of the retiree’s death will continue
and be applied to the surviving spouse and dependents’ policy premiums.

Other Provisions
1. Less than age 62 with 20+ years of service at time of retirement An employee or
Elected Official who has completed at least twenty years of continuous service, and who
retires from the Town prior to reaching age sixty-two, may continue to receive coverage
under the Town’s health insurance plan, with the Town contribution permanently fixed
at 40% of the allowance granted. The portion of the premium allowance payment for
individual or family health insurance coverage which the Town will pay is currently




3.

based upon the retiree’s years of consecutive full-time service and the cost of heaith
insurance at the time that the employee retired. This will not change when the retiree
reaches age 62.

Less than 10 years of service at time of retirement A retiree who has less than ten
years of continuous full-time service may continue coverage under the Town’s health and
dental insurance plans provided that such retiree pays the full cost of the applicable
premium. To be eligible, such retiree must 1) have retired directly from the Town; 2) be
at least fifty-five years of age; and, 3) have been granted a retirement benefit from the
New York State Employees’ Retirement System. A surviving spouse and/or dependents of
the retiree that is eligible for coverage may also continue coverage after the retiree’s death
provided they pay the full cost of the applicable premium.

Employees hired on or after January 1, 2015 with continuous full-time service may
continue coverage under the Town's health and dental insurance plans provided that such
retiree pays the full cost of the applicable premium. To be eligible, such retiree must 1)
have retired directly from the Town; 2) be at least fifty-five years of age; and, 3) have
been granted a retirement benefit from the New York State Employees’ Retirement
System. A surviving spouse and/or dependents of the retiree that is eligible for coverage
may also continue coverage after the retiree’s death provided they pay the full cost of the
applicable premiums.

Re-entry for retirees who opted out of health and dental benefits at the time of
retirement

a. Employees hired before January 1, 2015 - The Town will allow re-entry into the
health and dental insurance policies to employees who opted to not take health
and/or dental benefits at the time of retirement, and 1) have retired directly from
the Town; 2) were at least fifty-five years of age at the time of retirement; and,
3) have been granted a retirement benefit from the New York State Employees’
Retirement System. Upon retirement, full-time Town of Victor employees that meet
these eligibility requirements and who were hired prior to January 1, 2015 will be
granted an annual premium allowance to pay the cost of post-employment health
insurance premiums. This will be based on the years of service and the actual cost
of the Town’s health insurance policy in effect at the time of retirement, as specified
in the “Premium Allowance Payment” chart above. This amount will be a fixed
amount, and the retiree will pay all cost increases. A surviving spouse and/or
dependents of the retiree that are eligible for coverage may also continue coverage
after the retiree’s death, and will receive the retiree’s annual premium allowance
payment applied toward the cost of the health care premiums. Retirees with less
than 10 years of service upon retirement are eligible to re-enter at 100% retiree
premium pay.

b. Employees hired on or after January 1, 2015 - The Town will allow re-entry into
the health and dental insurance policies to employees who opted to not take health
and or dental benefits at the time of retirement, and 1) have retired directly from
the Town; 2) were at least fifty-five years of age at the time of retirement; and,
3) have been granted a retirement benefit from the New York State Employees’
Retirement System. Retirees must pay 100% of the annual health and dental
insurance premiums. A surviving spouse and/or dependents of the retiree that is



eligible for coverage may also continue coverage after the retiree’s death, and must
also pay 100% of the annual health and dental insurance premiums.

5. Disability Retirements - In the event of a non-voluntary retirement, such as disability, the
Town Board will, at its sole discretion, consider the level of benefits, if any, on a case-by-
case basis.

6. Retirees living outside of New York State - If an under age 65 retiree relocates
outside of New York State, they can remain on the same Town of Victor health and
dental plans. These plans are PPO plans and have in-network providers across the
United States. Members would also be able to access care with non-participating
providers by using the out-of-network benefits. Members may pay more out of pocket
for services received out-of-network.

Retirees over age 65 must reside within the plan service area for at least 6 months
out of the year in order to remain on the Town'’s retiree health care plan. If they
relocate outside of New York State for longer than 6 months/year, they will need to
enroll in another Medicare Advantage plan in their state of residence.

The Town will continue to provide any earned annual premium allowances to the
eligible retiree, as stated in the conditions above, that would be equivalent to the
amount given for the same retiree had he/she chosen to remain in New York State.

Limitations

1. Any health care premium allowance amounts paid by the Town are permanently
established. All future increases are the responsibility of the retirees.

2. At age 65 the employee/covered spouse must accept Medicare. The Town provides a
supplemental health insurance policy option available to the retiree/covered spouse.
Any Town health care premium payments allocated to the retiree will be applied
towards the supplemental health insurance costs.

3. The Town retains final determination on what health care coverage is supplied.

4. The cost of coverage of a retired employee may not exceed the cost of an active
employee. If active employee benefits are restricted in any form, the same restrictions
will be applied to retired employees.

Policy Changes

This is a benefit given by the Town and the Town of Victor reserves the right to amend this policy at
any time in the future.

Now, therefore, be it

RESOLVED that the Town of Victor health and Dental Insurance Policy for Retirees be
amended; and be it further

RESOLVED that a copy of this resolution be sent to all Town of Victor employees.
























